
GENERAL MANAGER 

HUMAN RESOURCES 

 • Major private sector aged care provider 
• Contract role – possible long-term alternatives 
• Attractive remuneration package 

Join this growing aged care provider and assist them to shape their future in a key 
executive role where you will be able to maximise your visionary leadership, people 
development and sound management ability. Your mission is to provide strategic HR & IR 
advice and service, ensuring that all HR policies and programs are strongly aligned to 
supporting the vision and values of one of the largest privately owned aged care providers 
in Australia. 
 
Reporting to the Chief Financial Officer, you will be an integral member of the 
management team, providing strategic direction to the organisation and leadership to a 
small team of HR professionals. This important broad ranging role calls for an experienced 
Manager with progressive ideas who can move from strategic to operational HR, and 
enjoys working collaboratively with others to help them achieve both their personal 
potential and organisational goals.  
 
As a value-adding HR specialist you will develop and implement HR strategies and 
systems, approaches and practices ensuring the organisation is supported by best 
practice.  With overall responsibility for all aspects of HR, we are seeking a commercially 
focussed individual with excellent negotiation skills, relevant tertiary qualifications, strong 
EBA & IR capabilities and demonstrated success at management level in an Aged Care / 
Nursing environment would be advantageous. 
 
A competitive package will be offered for this challenging and rewarding role. If you’ve 
been searching for an organisation that values all its people, where your expertise and 
contribution will be acknowledged and appreciated, call Philip Mayers  or David Wood 
on 03 9629 6999 for a confidential discussion or forward your application. 
  
  
 
 
 
  
  
  


